
TRADE UNION INYOUR
WORKPLACE.
DO NOTWAIT, ORGANIZE
YOURSELF!



WORKINGTOGETHER

WE CANMAKE

A BIG DIFFERENCE!

WHY DO EMPLOYEES
NEED TRADE
UNIONS?

warehouses or factories,
expecta�ons and effec�veness are
rising, but wages either remain
unchanged or improve very slowly.

The situa�on of those working in
the financial services sector is also
deteriora�ng. There is a
con�nuing crisis in educa�on,
health care, social welfare, and
administra�on.

Meanwhile, the hardwork of
employees and its fruits are being
exploited by the bosses, giving
them dividends and profits. The
changes in labor law are made for
the good of the companies, not the
workers. Social dispari�es are
widening by the day, the natural
environment is in a deplorable
state, and the elites respond to
protests with dismissals and police
repression.

The ac�ons of unions are the
responses to these challenges. It
depends on us to preserve what
the labor movement has already
achieved. It is also up to us to take
the next steps toward crea�ng a
fair and just world.

•free weekends
•paid annual leaves
•reduc�on of the working �me to

8 hours
•re�rements and pensions
•health and accident insurance
•minimum wage
•the right to strike

All these social privileges exist
thanks to the unions. They were not
"gi�s" from the employers or the
government but the result ofmany
strikes, protests, and social
struggles.Without this, the living
condi�ons of workers would most
likely s�ll be as they were in the XIX
century.

Unions have led to great
improvements in mul�ple areas. But
in many cases, it was not enough. In
Poland just like in other countries,
workers s�ll face discrimina�on,
poverty, mobbing, and exploita�on.

Many workers barely make ends
meet. The number of people
without basic workers' rights due to
temporary employment or junk
contracts is constantly increasing.
In many places, working for over
300 hours a month and unhealthy
condi�ons are the norm. In



TRADE UNIONS ARE TOOLS
WITHWHICHWORKERS
CAN IMPROVETHEIR
LIVING ANDWORKING
CONDITIONS.

WHY IS ITWORTH IT TO FORM
TRADE UNIONS?
In every company with an ac�ve

and strong trade union, the
working condi�ons are far be�er,
and the salaries are higher.
Workers organized into a labor
union gain considerable influence
over theirworkplace. They no
longer need to passively accept
the management’s decisions. They
can fight for higher wages, oppose
layoffs, decide on Social Fund
expenses, and monitor compliance
with OSH rules.

By establishing trade unions, we
can also affect the poli�cs of the
government and local authori�es.
How is the budget money
distributed? How should labor law
look? The unions have a say in all
of these, represen�ng the
demands and opinions of the
employees.

Labor unions meanmutual aid.
If you belong to such an
organiza�on, you have access to
professional training. You will also
receive legal or financial help if
you find yourself in a difficult life
situa�on. While working at your
job, you can always count on the
assistance of the trade unions
from other places.



WHAT CAN A TRADE UNION CHANGE
AT YOURWORKPLACE?

For a trade union to start at your
workplace (company, agency,
warehouse, ins�tu�on, or office), you
need to create a workers’ commission
or an intercompany commission. This
commission (workers’ or
intercompany) will be a part of the
Ogólnopolski Związek Zawodowy
Inicjatywy Pracowniczej. It can be
established in both private and state
enterprises. You do not need the
employer’s approval to form the
commission. It can be organized by
the employees and the people hired
on a basis other than an employment
contract if they do not employ
workers themselves.

The workers’ or intercompany
commission can:

• control the dismissals (the
employer must consult with the
commission on all disciplinary
ac�ons and termina�ons of
indefinite (employment)
contracts; they are also obliged to
nego�ate with the commission if
they wish to do a collec�ve lay-
off.)

• influence the remunera�on
policy (without the commission’s
approval, the employer cannot

alter the remunera�on and the
premium gran�ng policies).

• affect the organiza�on ofwork
(the employer is obligated to
consult with the commission on
all the changes to the work
regula�ons which contain rules
concerning the working �me,
billing periods, disciplinary ac�ons
etc.)

• decide about the rules for
spending the money from the
Social Fund.

• control theOHS regula�ons (the
employer must consult with the
commission on all ac�ons and
rules concerning hygiene and
security at the workplace. The
union has the right to contact
Społeczna Inspekcja Pracy- an
independent workers’ service that
overlooks OHS)

The commission can also file
demands to improve the salaries and
working condi�ons. If the employer
refuses to fulfill them, the
commission has the right to organize
protests, enter a group conflict, and
start a strike.



LABOR LAW, JUST LIKE ANY
OTHER LAW, PROTECTS THE
WEAKEST ONLY IF THEY ARE
ORGANIZED AND ARE
ACTIVELY FIGHTING FOR
THEMSELVES.WITHOUTTHIS
FIGHT, ALL REGULATIONS
WILL REMAINMEANINGLESS
WORDS ON PAPER.

MUTUAL AID AND
SOLIDARITY ARE THE
STRONGESTWEAPONS
OF TRADE UNIONS!

A trade union can:

• represent you before the Labor Court
(for example, to retrieve an
outstanding remunera�on or to return
to work a�er an unjust dismissal).

• make postulates, present opinions,
and file demands to your employer in your
name.

• organize legal aid for you (legal advice,
help in filing a complaint to Labor
Inspectorate)

• nego�ate with the employer and
organize strikes in your name.

It is important to note that Inicjatywa
Pracownicza is not a "company" that
offers "services" for paying contribu�on
fees. Our union is a community of
workerswho cooperate to improve the
situa�ons at their workplaces and outside
of them. If the union helps you out, you
should aid the others by following the
slogan, "Solidarity is our weapon."

WHEN IS A TRADE
UNION EFFECTIVE?

WHAT CAN A TRADE
UNION DO FORYOU?

Forming a trade union is not enough
to change your workplace. Employers
will disregard your proposi�ons,
break, or bend the rules, and refuse to
meet your demands. The courts, the
labor inspectorate, or the authori�es
will not always be on your side.

To truly improve your workplace,
the unionmust be ac�ve in various
fields. It must write le�ers, nego�ate
with the employer, lead legal
interven�ons, and organize protests,
demonstra�ons, and strikes. As many
people as possible should be involved
in these ac�ons. Only in this way can
the labor unions make a change for
the be�er.



HOW DOES INICJATYWA
PRACOWNICZAWORK?

Ogólnopolski Związek Inicjatywy
Pracowniczej was launched in 2004.
Our organiza�on was formed in
response to the passiveness of other
unions that did not react to mass
dismissals, a surge in unemployment,
priva�za�on, and an�-worker changes
to labor law.

We strive to be an independent,
ac�ve, and democra�c associa�on.
We want to introduce the union
movement to those who, up �ll now,
have not been represented by other
organiza�ons.

We think that all theworkers have
common interests. IP believes that
collec�ve labor solidarity and joint
ac�on are essen�al for improving
the current working condi�ons.

For these reasons, we have adopted
the following principles of opera�on:

• Weorganize all theworkers,
regardless of where they work or what
kind of contract they have. In Inicjatywa
Pracownicza, we are equal.

• We are independent of employers,
the government, and poli�cal par�es.
We are a self-dependant and self-
governing workers’ movement that
does not support poli�cal leaders
or organiza�ons.

• We consistently protect the
workers’ rights.We do not want to
come to agreements with the
employers without the laborers’
knowledge to guard the privileges
of a few. We do not shy away from
protes�ng and striking in the name
of workers’ rights.

• We avoid bureaucracy. The basis
of the IP’s ac�vity is the involvement
of company-based and local union
structures. We limit the number of paid
func�ons in the union’s management
to the necessary minimum.

• We engage in social ac�vi�es.We
support the tenant’s movement in their
fight for roofs over their heads, as well
as the organiza�ons advoca�ng
women’s and men’s equality. We fight
for a worker-friendly city budget and
the development of public services.

• Wedemand changes to the system.
We cri�cize the current economic
system, which is based on exploita�on
and social inequali�es. We oppose the
priva�za�on of profit and the
socializa�on of losses. We seek
different economic and poli�cal
solu�ons that will take into
considera�on the employees’ opinions
on what they produce and how
they do it.



A detailed manual on
how to form a commission
at your workplace can be
found on the website:
https://www.ozzip.pl/
przystap-do-ip

Inicjatywa Pracownicza
is open to all those who
do contract work, are
unemployed, retired, or
are still studying.You can
join IP regardless of
what kind of contract
you have or whether you
work in the public or
private sector.

HOW CANYOU JOIN?

To join Inicjatywa Pracownicza, you
must contact the commission that
func�ons at your workplace or in your
city, and then fill out the membership
form. If at your workplace or in your
city, there is not yet an IP commi�ee,
you must find 10 people who are
willing to create a company,
intercompany, or environmental
commission.

Howto form a companyor an
intercompany commission?

To form a company commission, you
only need 10 people who will organize
a mee�ng, decide on the forma�on of
the commission, choose the
representa�ves (presidium and audit
commi�ee) and then announce the
forma�on of the commission to your
employer.

Those who create the commi�ee must
have an employment contract or be
hired based on a civil law contract by
the employer for at least six months.

If you cannot find 10 employees at your
workplace who are willing to form a
commi�ee, you can always launch an
inter-company commission that will
func�on in more than one company.

ATTENTION! Before the founding
mee�ng, contactOOZIPbyemail or by
phone.

What if I am unemployed, studying or
I do undeclaredwork?

In these cases, you can s�ll join IP. For
people who, for various reasons,
cannot join an intercompany or
company commi�ee, there are
environmental commissions. Those
who study can join a pre-exis�ng or
create a newYouth Circle ofOZZ IP.



Facebook: @InicjatywaPracownicza,
YouTube: youtube.com/c/InicjatywaPracownicza/

Instagram: @inicjatywapracownicza

email: migracje@ozzip.pl
Теl: 888 135 022

HQ address: Kościelna 4/1A street,
60-538 Poznań, Poland

If an IP committee does not function at your workplace
or in your city, contact us.We will help you with

founding a company, intercompany,
or an environmental commission!

Tel: 888 135 022
email:migracje@ozzip.pl

www.ozzip.pl

TheDomes�cWorkers Commi�ee
The Domes�c Workers Commi�ee unites workers who perform paid
domes�c labour, such as care for the elderly or children, or cleaning.
We founded the union because we want together to fight
for the improvement of condi�ons for domes�c workers.

h�p://pracownicedomowe.pl/ua/
email: pracownicedomowe@gmail.com


